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.MEMORANDUM OF AGREEMENT

This Agreement is made by and between the state Employees

Bargaining Agent Coalition ("SEBAC"), including each of its

member unions which is designated as an exclusive bargaining

representative under the state Employee Collective Bargaining

Act, Conn. Gen. stat. 55-270 et seq. ("the Act"), and the state

of connecticut, its executive and jUdicial branches, including

all subdivisions thereof which bargain as separate employers

under the Act (the "state").

I. PENSION FUNDING AND NEGOTIATIONS

1. The employer's contributions to the state Employees

Retirement System ("SERS") for unfunded accrued liability shall

be as follows for the next four fiscal years:

Fiscal Year All Funds

1992-93 $ 92.7 million

1993-94 $121.3 million

1994-95 $130.5 million

1995-96 $138.4 million

In addition, the 1992-93 contribution shall be further

reduced by three million dollars ($3,000,000.00) and this three

million dollars ($3,000,000.00) shall be allocated to the

Placement and Training Fund established under Appendix B.

The agreement to these employer contributions for unfunded
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accrued liability shall extend to June 30, 1996. In the

negotiations referenced in paragraph 4 below, neither party

shall insist to impasse on any modification of these amounts.

Nor shall either party insist to impasse on any change to be

effective prior to July 1, 1996 in: (a) use of the projected

unit credit method, (b) the Reamortization provision of the

Agreement between the state and SEBAC executed February 3-5,

1992 ("SEBAC 11"), or (c) any other funding changes.

2. With the sole exception of the agreements in the above

paragraph 1, the Pension Agreement between the state and SEBAC,

as set forth in the Pension Arbitration Award of September 25,

1989 and SEBAC II, shall expire on June 30, 1994. The matters

addressed in paragraph 1 shall expire on June 30, 1996.

3. In the negotiations referenced in paragraph 4 below,

the negotiated changes in contributions for the unfunded

accrued liability.for 1991-92 through 1995-96 shall not be

asserted by either party as a basis for reductions in pension

benefits.

4. The provisions of the Pension Agreement or any general

statute or public act or special act to the contrary

notwithstanding, the State agrees to bargain with SEBAC over a

successor to the Pension Ag~eement, on matters which are

mandatory subjects of bargaining. Negotiations shall commence

on or about September 1, 1993 and shall be conducted in

accordance with the provisions of the State Employee Collective
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Bargaining Act in effect as of April 1, 1992, including but not

limited to the provisions of the Act concerning impasse

resolution and legislative approval of any agreement or

arbitration award.

5. Upon ratification of this Agreement by the General

Assembly, the provisions of this section concerning payment for

unfunded past service liability under SERS shall supersede the

provisions of Conn. Gen. stat. §5-156a as amended by the

Pension Arbitration Award of September 25, 1989 and SEBAC II,

Upon legislative approval of this Agreement, Conn. Gen. Stat.

§5-156a shall be deemed amended in accordance with Appendix A

of this Agreement.

II. HEALTH AND WELFARE BENEFITS

1. The State and SEBAC reaffirm their commitment to

pursue a preferred provider organization and health insurance

cost reduction in accordance with the agreement set forth in

SEBAC II.

2. In accordance with the provisions of Public Act

91-265, the State and SEBAC shall bargain in coalition over all

health and welfare benefits to be effective on and after July

1, 1994.

3. The provisions of the Pension Agreement or any

individual collective bargaining agreement or any general

statute or pUblic act or special act to the contrary

notwithstanding, the State and SEBAC agree to bargain over all
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health and welfare benefit issues which are mandatory sUbjects

of bargaining, to be effective on or after July 1, 1994.

Negotiations shall commence on or about September 1, 1993 and

shall be conducted in accordance with the provisions of the

State Employee Collective Bargaining Act in effect as of

April 1, 1992, including but not limited to the provisions of

the Act concerning impasse resolution and legislative approval

of any agreement or arbitration award.

III. JOB SECURITY

1. Except as provided in Appendix C for the fiscal year

1992-93, layoffs (defined as loss of employment) shall be

limited to those resulting from position elimination and/or the

level of funding in the fiscal year 1992-93 bUdget as proposed

by the Governor and as modified by the final Appropriations Act

passed by the General Assembly and signed by the Governor.

In the event of any additional changes which occur

during the fiscal year 1992-93 and which require elimination of

a position, the State shall offer suitable alternative

employment to the affected employee through June 30, 1993.

2. In order to mitigate the impact of layoffs, the

placement and training program outlined in Appendix B shall be

implemented as soon as possible following approval of this

Agreement.

3. The provisions of this Section shall not apply to

grant or federally funded positions eliminated or reduced due
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to loss of or reduction in funding.

4. The provisions of this section shall not apply to

appointments with termination or end dates.

5. This Agreement shall not be construed to prevent

giving notices of layoff or nonrenewal during 1992-93 for

actions to be effective in sUbsequent year(s).

6. The State Executive Branch shall not implement

involuntary furloughs, partial closings or across-the-board

work schedule reductions as a means of achieving bUdget

reductions during the 1992-93 fiscal year. This provision is

without prejudice to either party's position on these issues.

IV. GENERAL PROVISIONS

1. Those provisions of this Agreement which modify the

Pension Agreement between the State and the State Employees

Bargaining Agent Coalition ("SEBAC") are sUbject to

ratification by SEBAC.

2. This Agreement is subject to ratification by the

Judicial Branch, the State Board of Education, the Board of

Governors for Higher Education, and the boards of the

constituent units of higher education to the extent deemed

necessary by those boards Which are designated as separate

employers under the Act.

3. This Agreement is subject to ratification by the

General Assembly.
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APPENDIX A

section 5-156a. Funding of Retirement System on Actuarial

Reserve Basis.

(a) The state Employees' Retirement System shall be funded

on an actuarial reserve basis. The retirement commission

shall, on or before December first, annually certify to the

general assembly the amount necessary on the basis of an

actuarial determination to gradually establish and sUbsequently

maintain the retirement fund on such determined actuarial

reserve basis, and make such other recommendations with regard

to such fund and its administration as the commission deems

appropriate. The retirement commission shall, at least once

every two years, prepare a valuation of the assets and

liabilities of the system. On the basis of each such

valuation, it shall redetermine the normal rate of contribution

and, until it is amortized, the unfunded past service

liability. The General Assembly shall review the commission's

recommendations and certification and shall appropriate to the

retirement fund the amount certified by the retirement

commission as necessary provided said certification is in

compliance with this section at the time of certification, and

the amount so certified shall not be reduced or used for other

than the purposes of this section.

(b) The retirement commission shall determine by using the

projected unit credit actuarial funding method (1) a normal

rate of contribution which the state shall be required to make
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into the retirement fund in order to meet the actuarial cost of

current service and (2) the unfunded past service liability.

The state's contribution will be the sum of the normal cost and

the amount required for a forty-year amortization of unfunded

liabilities. The state's contribution to fund past service

liability shall be reduced for the 1991-92 fiscal year by $215

million. The liability incurred as a result of the early

retirement program in 1989 shall be reamortized over a period

of forty (40) years to commence July 1, 1994 and payment to

commence as of such date. The liability to be incurred as a

result of the early retirement program in 1991-92 shall be

amortized over a period of forty (40) years to commence July 1,

1994 and payment to commence as of such date. Effective for

the certification for the fiscal year beginning July 1, 1992,

and for each year thereafter, the funding program for the

actuarial reserve basis shall consist of the sum of the normal

cost and the amount required for a forty (40) year amortization

of unfunded liabilities [ on a level dollar payment per

year. The forty (40) year period for such amortization shall

commence July 1, 1994]. THIS PROVISION NOTWITHSTANDING, THE

STATE'S CONTRIBUTION FOR UNFUNDED ACCRUED PAST SERVICE

LIABILITY SHALL BE AS FOLLOWS FOR THE FISCAL YEARS 1992-93

THROUGH 1995-96:
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1992-93 $ 92.7 million

1993-94 $121.3 million

1994-95 $130.5 million

1995-96 $138.4 million

FURTHER, THE CONTRIBUTION FOR 1992-93 SHALL BE REDUCED BY

THREE H!LLION DOLLARS ($3,000,000.00) FOR THE SOLE PURPOSE OF

FUNDING THE PLACEHENT AND TRAINING FUND ESTABLISHED BY

AGREEHENT BETWEEN THE STATE AND THE STATE EHPLOYEES BARGAINING

AGENT COALITION. Said state payments shall not be redUced or

diverted to any purpose other than the payment into the

retirement fund until the past service liability is funded and

said fund is determined to be actuarially sound.

(c) Transfer of appropriated amounts from the general

fund to the retirement fund shall be made in equal monthly

payments during the fiscal year.

(d) No act liberalizing the benefits of the plan shall be

enacted by the General Assembly until the Assembly has

requested and received from the Retirement Commission a

certification of the cost of such change under the actuarial

funding basis adopted by Section 5-154 and this Section using

full normal cost plus forty year amortization.
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APPENDIX B-1

PLACEMENT AND TRAINING FOR EMPLOYEES SUBJECT TO
LAYOFF IN 1992-93 and 1993-94

Consistent with the Governor's policy of maximizing

employment opportunities for state employees and in order to

mitigate the impact of layoffs which may occur during the

1992-93 and 1993-94 fiscal year, a placement and training

program shall be established as follows.

1. Eligibility

An employee who has exhausted his/her transfer and bumping

rights under the applicable collective bargaining agreement,

and therefore will be terminated as the result of a layoff or

nonrenewal, may participate in the placement and training

process. In addition, an employee may elect to participate in

the placement and retraining process in lieu of exercising

his/her transfer and/or bumping rights under the applicable

collective bargaining agreement. All such employees,

regardless of bargaining unit affiliation or employing

authority, shall have access to the placement and training

process. However, the provisions below which provide for

placement at the direction of the Commissioner of

Administrative services shall apply only to positions in the

classified service which are within the Commissioner's

jurisdiction; and to unclassified positions -in the Departments

6527S:05-27-92 -9-



of Children and Youth Services, commission on the Arts,

Connecticut Alcohol and Drug Abuse Commission, Connecticut

Marketing Authority, Corrections, Education and Services for

the Blind, Human Resources, Library, Mental Health and Mental

Retardation. Other employers and appointing authorities retain

the right to determine whether an individual shall be appointed

or accepted for retraining.

2. Placement Registry

The Department of Administrative Services ("DAS") shall

develop a registry of employment opportunities in State

service. All positions within the Commissioner's jurisdiction

must be listed with the registry; other appointing/employing

authorities shall list openings with the registry. Any

employee who is eligible for participation may submit to DAS an

application for placement which will indicate the individual's

qualifications, employment experience, areas of interest (with

respect to occupations and location) and such other information

as the Commissioner determines may be helpful in the placement

process. Union representatives will be notified of the names

of potential applicants and may assist them in completing

application forms.

3. Placement and Training Fund

There shall be a Placement and Training Fund established as
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soon as possible after approval of this Agreement. Three

million dollars ($3,000,000.00) shall be allocated to the Fund

from the savings negotiated as part of this Agreement for

1992-93. Funds not used in 1992-93 shall be carried over to

1993-94. In addition, the state shall appropriate two million

dollars ($2,000,OOO.00) to the fund for 1993-94. The Fund

shall be administered by the Labor Management Committee. The

Fund shall be used for the following purposes:

(a) administrative costs for support services provided by

DAS,

(b) payment to a facilitator,

(c) salary for employees during periods of on-the-job

training for up to ninety (90) days,

(d) training costs such as payments to trainers, tuition

or fee payments, job trainers,

(e) such other purposes as the Committee may determine

will advance the employment opportunities of those who

would otherwise be laid off.

4. Placement and Training Labor Management Committee

As soon as possible following approval of this Agreement, a

Placement and Training Committee shall be appointed. The

Committee shall have approximately eight (8) labor members

selected by SEBAC and approximately eight (8) management

members appointed by the Governor. The Commissioner of

)
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Administrative Services shall be an ex officio member of the

Committee. The Committee shall appoint a mutually acceptable

facilitator to aid the Committee in its functions. For any

matters on which the Committee must make a final decision, the

facilitator shall have one (1) vote, the labor representatives

shall have one (1) vote and the management representatives

shall have one (1) vote.

The Committee shall be responsible for:

(a) approval of training plans for on-the-job training

candidates,

(b) development of other training and placement assistance

programs,

(c) allocation of the resources of the Placement and

Training Fund.

Further, the Committee shall be advisory to the

Commissioner of Administrative services on related matters such

as communication with agencies and employees, operation of the

registry of employment opportunities, and development of

training or placement programs to meet future workforce needs.

5. Placement Preference

The provisions of this section are subordinate to the

rights of employees under existing collective bargaining

agreements and to the rights of those on reemployment lists.

An eligible employee who goes through the DAS placement

j
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process and who is qualified for a position which is vacant and

which the state has decided to fill, shall have preference for

employment over outside hires. A qualified eligible employee

who is in the bargaining unit which includes the job

classification of the position shall have preference over

employees of other bargaining units. The final decision as to

whether an employee is qualified shall be in the discretion of

the Commissioner of Administrative services.

An eligible unclassified employee of the state Board of

Education or the Agricultural Experiment station (AES) and who

is qualified for a position which is vacant and which the state

has decided to fill, shall have preference for employment over

outside hires. A qualified eligible employee who is in the

bargaining unit which includes the job classification of the

position shall have preference over employees of other

bargaining units. The final decision as to Whether an employee

is qualified shall be in the discretion of the Commissioner of

Education or AES Board as applicable.

If the position is sUbject to merit system requirements,

the appointment shall be on a provisional basis and shall be

permitted even if there is an existing list for the

classification. The candidate shall be required to fulfill

merit system requirements within the time specified by law or

regulation. Time spent in provisional status shall be counted

toward the applicable working test period for the
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classification.

An employee who does not successfully complete the working

test period in the classification in which he/she is placed

shall retain reemployment rights in accordance with the

applicable collective bargaining agreement, but not for that

class (in the same agency) for which he/she failed the working

test period. Such employee shall also be eligible for

participation in the placement and training process for the

balance of the 1992-93 fiscal year.

6. On-the-Job Training Placement

The provisions of this section are sUbordinate to the

rights of employees under existing collective bargaining

agreements and to the rights of those on reemployment lists.

Through the DAS registry, an eligible employee who is not

fully qualified for a vacant position which the State intends

to fill may be identified as a candidate for retraining.

Normally, a candidate identified for retraining must have the

potential to fully qualify for the job and perform at an

acceptable level after three (3) months. If an employee is

identified through the DAS screening process as one who may

qualify for a vacancy after an on-the-job training program of

reasonable length and scope, the following steps shall be taken:

(a) identification of the potential position and agency

placement,
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(b) assessment of the individual's qualifications and

training needs in conjunction with the agency,

(c) development of a training plan,

(d) Labor-Management Committee approval of the training

plan and allocation of any funds necessary for its

implementation.

If there is more than one candidate eligible and qualified

for an on-the-job training position, an employee who is in the

bargaining unit which includes the job classification of the

position shall have preference over employees of other

bargaining units.

An employee who is identified as a candidate for on-the-job

training and is accepted by the agency as able to qualify

through the retraining process shall be placed in the

identified position. If an agency rejects a candidate for this

retraining process, the agency shall state the reasons for

rejection to the Commissioner of Administrative services who

shall make the final decision as to whether the employee shall

be placed in the position for on-the-job training. In the case

of an unclassified position under the state Board of Education

or the AES, the final decision as to whether the employee shall

be placed in the position for on-the-job training rests with

the Commissioner of Education or AES Board as applicable.

After placement, during.a period of on-the-job training,

the employee shall have the same status as a probationary

)
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employee and shall be paid at the rate of the position in which

he/she is placed for training. The employee shall also be

required to complete the established probationary period for

the job, following completion of training.

If the position is sUbject to merit system requirements,

any appointment following the training period shall be on a

provisional basis and shall be permitted even if there is an

existing list for the classification. The candidate shall be

required to fulfill merit system requirements within the time

specified by law or regulation. Time spent in provisional

status 'shall be counted toward the applicable working test

period for the classification.

An employee who refuses retraining offered in accordance

with this Agreement shall by that action waive any future

rights under this Agreement but, if laid off, shall retain

reemployment rights in accordance with the applicable

collective bargaining agreement.

An employee who is laid off due to failure to qualify

through a retraining program or who fails the probationary

period which follows the training period, shall also retain

reemployment rights in accordance with the applicable

collective bargaining agreement, but not to the Glass for which

he/she was being trained. such employee also shall be eligible

for participation in the placement and training process for the

balance of the 1992-93 fiscal year.
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7. Payment to Those Employed in a Lower Classification

An employee who takes a position in a lower salary grade as

part of the placement or on-the-job-training process shall be

paid at the rate within the lower salary grade which is closest

to his/her current salary, but not to exceed the maximum.

8. Other Placement and Training Options

The Placement and Training Committee may develop training

or placement assistance programs other than those described

above. Such programs may include but shall not be limited to

placement counseling, relocation incentives, and training

grants. A proposal for a training or placement assistance

program may be developed by the Committee on its own

initiative, proposed by an agency, or proposed by an eligible

employee. Final approval of any program and the funds therefor

rests with the Committee.
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APPENDIX B-2

PLACEMENT AND TRAINING FOR EMPLOYEES SUBJECT TO
LAYOFF IN 1992-93 and 1993-94

DIVISION OF CRIMINAL JUSTICE

PLACEMENT AND TRAINING

Eligibility

A Division of Criminal Justice ("DCJ") employee who will be

terminated as the result of a layoff may participate in the

placement and training process, in addition to those eligible

under Appendix B-1, item 1.

Placement Registry

The Division of Criminal Justice shall list with the

Department of Administrative Services ("DAS") registry any

vacant positions in the classifications of DCJClerk, DCJ Legal

Typist, DCJ Secretary 2 and DCJ Senior Clerk, which it plans to

fill.

Placement Preference

The Division shall give first preference to one of its

current employees (including those filling temporary positions)

or to a Division employee who has been laid off prior to

consideration of candidates from the DAS placement process.

An eligible employee who goes through the DAS placement
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process and who is qualified for a position which is vacant and

which the Division has decided to fill, shall have preference

for employment over outside hires. The final decision as to

whether an employee is qualified shall be in the discretion of

the Chief state's Attorney.

On-the-Job Training Placement

The Division shall give first preference to one of its

current employees (including those filling temporary positions)

or to a Division employee who has been laid off prior to

consideration of candidates from the DAS placement process.

An eligible employee who is not fully qualified for a

vacant position which the Division intends to fill may be

identified as a candidate for retraining, through the DAS

screening process, and sUbject to all of the requirements

thereof. If an employee is identified through the screening

process as one who may qualify for a vacancy in the

classifications of DCJ Clerk, DCJ Legal Typist, DCJ Secretary

2, or DCJ Senior Clerk, after an on-the-job training program of

reasonable length and scope, the Division shall have the sole

discretion to determine if the employee shall be placed in a

position for on-the-job training. If so, the steps set forth

above for on-the-job training placement shall be taken.

An employee who is identified as a candidate for on-the-job

training and is accepted by the Division as able to qualify
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through the retraining process shall be placed in the

identified position. The decision as to acceptance and

placement is in the sole discretion of the Chief state's

Attorney.

The same provisions as apply to a placement within the

jurisdiction of the Commissioner"of Administrative Services

(~.,probationaryperiod, level of pay, refusal of

retra~ning) shall apply to those placed in DCJ positions.
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APPENDIX C

SPECIFIC AGENCY AND UNIT PROVISIONS

Connecticut State university

Job security for professional employees represented by the

American Association of University Professors and the State

university Association of University Faculty, AFSCME, shall

continue to be governed by the University's agreements with

those units.

Unclassified employees of the Connecticut state University

system shall be treated in conformance with the spirit of

paragraph 5 of Appendix B provided, however, that the final

decision as to whether an employee is qualified shall be in the

discretion of the University presidents.

The University shall develop an internal placement system

for displaced unclassified employees, substantially similar in

purpose to the placement system of DAS described in Appendix

B. In determining a candidate's eligibility for placement,

however, the decision of the University president shall be

final.

community and Technical Colleges

The Job Security provisions of this Agreement shall not

preclude the layoffs of unclassified employees represented by

the Congress of Connecticut Community Colleges who were
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previously given notice of position elimination for

programmatic reasons, even if those layoffs occur in 1992-93.

For the purposes of this Agreement, the failure to rehire

an Educational Assistant or part-time Lecturer at the end date

of an appointment period is not a "layoff."

The provisions of the previous agreement between the

Congress of Connecticut Community Colleges and the Board are

unaffected by this Agreement.

The ongoing discussions among the Board and its

professional employee bargaining representatives concerning

merger/consolidation issues shall continue.

University of Connecticut

During the fiscal year 1992-93, the job security provision

of section III, paragraph 1, shall be interpreted to permit the

University to eliminate positions and to layoff up to 135

employees at locations other than the Health Center. Section

III, paragraph 6 shall apply to the University on the same

basis as to other employers.

University of connecticut and UCPEA

The following agreement is in effect from July 1, 1992

through June 30, 1993 and only applies to UCPEA employees who

are laid off between those dates. It does not apply to

employees who decide to retire following layoff or layoff
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notification.

If the University decides to fill a vacancy funded by other

than a grant fund or contract, an UCPEA employee who meets all

of the qualifications specified in the written job description

shall have preference for employment over outside hires

provided he/she has notified the University in writing at the

time of layoff of the desire to be considered. The final

decision as to whether an employee is qualified shall be in the

discretion of the appropriate Vice President.

University of Connecticut Health Center

In addition to the approximately eight bUdgetary layoffs

discussed with SEBAC in reaching this Agreement, there will be

programmatic layoffs in the medical records area.

Further, there is no specific limit on layoffs in the

University Health Professionals, bargaining unit during

1992-93. However, the provisions of Section III, paragraph 6

shall apply to the Health Center on the same basis as to other

employers.
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APPENDIX D

JOB SECURITY, AND PLACEMENT AND TRAINING FOR
EMPLOYEES SUBJECT TO LAYOFF IN 1992-93 and 1993-94

JUDICIAL DEPARTHENT

JOB SECURITY

1. For the fiscal year 1992-93, layoffs (defined as loss

of employment) shall be limited to those resulting from

position elimination and/or the level of funding in the fiscal

year 1992-93 bUdget as proposed by the Governor and as modified

by the final Appropriations Act passed by the General Assembly

and signed by the Governor.

2. For the 1992-93 fiscal year, in order to mitigate the

impact of layoffs, the Judicial Department shall establish its

own placement and training program as outlined below, to be

implemented as soon as possible following approval of this

Agreement.

3. The provisions of this section shall not apply to

grant or federally funded positions eliminated or reduced due

to loss of or reduction in funding.

4. The provisions of this section shall not apply to

appointments with termination or end dates.

5. This Agreement shall not be construed to prevent

giving notices of layoff or nonrenewal during 1992-93 for

actions to be effective in sUbsequent year(s).
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PLACEMENT AND TRAINING

Eligibility

A Judicial Department employee who will be terminated as

the result of a layoff may participate in the placement and

training process.

Placement Registry

The Judicial Department shall list with the Department of

Administrative Services ("DAS") registry any vacant positions

which it plans to fill. Any employee who is eligible for

participation may sUbmit to DAS an application for placement

which will indicate the individual's qualifications, employment

history and such other information as the Commissioner

determines may be helpful in the placement process.

Placement and Training Fund

A reasonable share of the Placement and Training Fund

established under the Agreement between the state and SEBAC

shall be allocated to the Judicial Department in both 1992-93

and 1993-94.

The Fund shall be administered by a Labor Management

Committee of Judicial Department labor and management

representatives. The Fund shall be used for sUbstantially the

same purposes in Judicial as in the Department of

Administrative Services.
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Placement Preference

The provisions of this section are sUbordinate to the

rights of employees under existing collective bargaining

agreements and reemployment lists.

An eligible employee who goes through the Judicial

Department placement process and who is qualified for a

position which is vacant and which the Department has decided

to fill, shall have preference for employment over outside

hires. The final decision as to whether an employee is

qualified shall be in the discretion of the Chief Court

Administrator.

An eligible employee who goes through the DAS placement

process and who is qualified for a position which is vacant and

which the Judicial Department has decided to fill, shall be

given serious consideration for employment by the Department.

The final decision as to whether an employee is qualified shall

be in the discretion of the Chief Court Administrator.

On-the-Job Training Placement

The provisions of this Section are subordinate to the

rights of employees under existing collective bargaining

agreements and to the rights of those on reemployment lists.

An eligible employee who is not fully qualified for a

vacant position which the Department intends to fill may be

identified as a candidate for retraining, either through the
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Judicial Department's own screening process or through the DA5

screening process. Normally, a candidate identified for

retraining must have the potential to fully qualify for the job

and perform at an acceptable level after three (3) months. If

an employee is identified through the screening process as one

who may qualify for a vacancy after an on-the-job training

program of reasonable length and scope, the Department shall

have the sole discretion to determine if the employee shall be

placed in a position for on-the-job training. If so, the

following steps shall be taken:

(a) identification of the potential position and placement,

(b) assessment of the individual's qualifications and

training needs in conjunction with the Department,

(c) development of a training plan,

(d) JUdicial Labor-Management Committee approval of the

training plan and allocation of any funds necessary

for its implementation.

An employee who is identified as a candidate for on-the-job

training and is accepted by the Judicial Department as able to

qualify through the retraining process shall be placed in the

identified position. The decision as to acceptance and

placement is in the sole discretion of the Chief Court

Administrator.

After placement, during a period of on-the-job training,

the employee shall have the same status as a probationary
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employee and shall be paid at the rate of the position in which

he/she is placed for training. The employee shall also be

required to complete the established prnbationary period for

the job, following completion of training.

An employee who refuses retraining offered in accordance

with this Agreement shall by that action waive any future

rights under this Agreement but, if laid off, shall retain

reemployment rights in accordance with the applicable

collective bargaining agreement.

An employee who is laid off due to failure to qualify

through a retraining program or who fails the probationary

period which follows the training period, shall also retain

reemployment rights in accordance with the applicable

collective bargaining agreement, but not to the class for which

he/she was being trained. Such employee also shall be eligible

for participation in the placement and training process for the

balance of the 1992-93 fiscal year.
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MEMORANDUM OF AGREEMEllT

Between

STATE OF CONNECTICUT AND SEBAC

An employee who is laid off* in 1992-93, shall continue to

receive employer provided health benefits for up to six (6)

calendar months (including the calendar month of coverage which

the employee receives based on the date of layoff) provided

that:

1) the employee has exhausted his/her transfer and
bumping rights, and

2) the employee has not been offered suitable alternative
state employment or an on-the-job-training position.

For the sole purpose of determining eligibility for health

benefits, any dispute over whether the employee has been

offered "suitable" employment shall be resolved by the

Labor-Management committee of Appendix B-1.

The cost of implementing the health benefits continuation

shall be charged to the Placement and Training Fund of Appendix

B-1.

* Defined as loss of employment versus receipt of notice.
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MEMORANDUM OF AGREEMENT

Between

STATE OF CONNECTICUT AND SEBAC

Re: Eligibility for Placement and Training Under Appendix B-1

Eligibility for participation in the placement and training

processes of Appendix B-1 of the foregoing Agreement is

presently limited to employees who have exhausted their

transfer and bumping rights. Based on this definition; some

permanent employees and some individuals who have been in

traineeships for more than six months may be excluded from the

process. We do not think the parties would have excluded these

individuals if we had considered it at the time of

negotiations. Therefore, we are clarifying Appendix B-1,

section I, Eligibility, in accordance with the following:

1. An employee who has no transfer or bumping rights
within the bargaining unit, but who is a permanent
state employee, may participate in the placement and
training process on the same basis as other employees
of the bargaining unit from which he/she is laid off.

2. Laid off employees in trainee classes in DAS
bargaining units shall be eligible for participation
in the placement and training process, provided they
have completed six (6) months of service in the
trainee classification or have permanent status in
another classification.
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MEMORANDUM OF AGREEMENT

Between

STATE OF CONNECTICUT AND CONNECTICUT STATE EMPLOYEES
ASSOCIATION (P3-A BARGAINING UNIT)

The state and CSEA shall continue to discuss and pursue a

resolution of their dispute on the bridging of seniority for

employees laid off and reemployed.

without prejudice to those discussions or either party's

position on the issue:

1. P-3A employees of the state Department of Education
who were laid off and reinstated effective January 10,
1992 shall have their seniority bridged.

2. If the bUdget requires layoffs of P3-A employees in
the state Department of Education, the seniority used
to determine the contractual order of layoff shall be
as calculated under 1 above.

3. The Union recognizes that the above may require
revision/reissuance/or newly issued layoff notices.
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Saranne P. Murray ;r
Negotiator for the state
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MEMOR."NDUM OF lIGREEMENT

Between

STATE OF CONNEcrICUT and AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES (NP-J BARGAINING UNIT)

The State and AFSCME agree that the following provision shall be

added to Article 14, Section Three, of the NP-J agreement:

Effective July 1, 1992, on a prospective basis, bargaining unit
seniority shall also accrue for the periods listed in Article 1J,
Section One (b) to the extent provided in that Section.



MEMORANDUM Of AGREEMENT

Between

STATE OF CONNECTICUT and AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES (P-2 BARGAINING UNIT)

The State and AFSCME agree that the following provision shall be

added to Article 13, Section TWO, of the P-2 agreement:

Effective July 1, 1992, on a prospective basis, bargaining unit
seniority shall also accrue for the periods listed in Article 12,
Section One to the extent provided in that Section.



MEMORANDUM OF AGREEMI-:NT

Between

STATE OF CONNECTICUT AND CONNECTICUr STATE EMPLOYEES
ASSOCIATION (P-3B BARGAINING UNIT)

The State and CSEA have agreed to the following addendum to
Article 38 of the P-3B agreement:

P-3B emp"loyees at Southbury Training School who are required to
work on premium holidays as part of the chicken farm assignment shall
be compensated for such holiday work as follows:

(a) Each such full-time employee required to work on a premium
holiday shall receive time and one-half pay for hours worked on the
holiday and shall receive a compensatory day or a regular day's pay
in lieu of the holiday in accordance with existing practice.

(b) Premium holidays shall include New Years Day, Memorial Day,
Independence Day, Labor Day, Thanskgiving and Christmas.

Pursuant to the State Board of Labor Relations Decision No. 2960,
which expanded the P-3B Unit to include part-time employees working
under 20 hours per week, the State and CSEA have agreed to revise

) Article 51 of the P-3B agreement as follows:

ARTICLE 51
PART-TIME EMPLOYEES:

section One. Permanent part-time employees will continue to
receive wages and fringe benefits on a pro-rated basis to the extent
provided under existing rules and regulations (except as modified by
this Article).

section Two. During the life of this Agreement, no full-time
bargaining unit position shall be fractionated in such a manner as to
diminish the number of bargaining unit positions, provided that
qualified applicants are available.

section Three. A permanent full-time employee may request of
management that their position be adjusted to a part-time status of
not less than half-time. If granted, the reduction to part-time
shall be considered a temporary arrangement and the employee shall
remain in the bargaining unit and be covered by the terms of this
Agreement. A request to work part-time will not be unreasonably
denied by the Employer.

A permanent full-time employee who is granted an adjustment to
under twenty (20) hours per week under this Section shall continue to
have layoff and bumping rights determined in accordance with Article
37, Order of Layoff, and shall not be covered by Section Four (a) of
this Article.



)

P-3B MEMORANDUM (ContinuedL

Section Four. Permanent part-time employees working under
twenty (20) hours per week (excluding retired-reemployed and
unscheduled intermittent employees) shall be eligible for all
benefits currently provided to over twenty (20) hour per week
permanent part-time employees except as follows:

(a) Permanent part-time employees working under twenty (20)
hours shall, in the event of layoff, have seniority pro-rated and
may exercise any bumping rights only to another part-time under
twenty (20) hour position. The employee will be given as much
notice as possible. The minimum notice periods in the event of
layoff, however, shall be two (2) weeks for the employee selected
for layoff, two (2) business days for the election of bumping
rights, if any, and one (1) week for the notice to the bumpee.

(b) Permanent part-time employees working under twenty (20)
hours per week shall be eligible for vacation leave, if
applicable, and sick leave accrued on a pro-rata basis in
accordance with existing practice but shall not be eligible for
personal leave days.

(c) It is expected that permanent part-time employees working
under twenty (20) hours per week who become involved. in union or
steward activities or who seek attendance at employee-initiated
workshops or conferences will make every effort to conduct such
activities on their own time rather than on paid State time.
This provision does not pertain to vacation usage or absence from
work during an approved leave of absence.

section Five. Health insurance coverage shall be available
only to those permanent part-time employees who are regularly
scheduled to work at least 17.5 hours per week. This provision shall
be applicable to those part-time employees who on or after May 1,
1992, acquire part-time under 17.5 status.



SUPERSEDENCE ITEMS

EDUCATION PROFESSIONAL (P-3B) UNIT

MEMORANDUM OF AGREEMENT

)

SUbject

Premium pay for specified holidays

Layoff notice & bumping rights
determined by contract

Health Insurance determined by
work schedule

Article

38

51.4(a}

51.5

Law or Reg.

CGS 5-245
Reg. 5-245-1
Reg. 5-254-1

CGS 5-241
Reg _ 5-241-1

CGS 5-259



Contract I·tem

O~FICE OF POLICY AND MANAGEMENT
EJuCJtiou PcoFessionals CP-3B)

Memorandum of Agreement
Estimated Budget Requirement

General Fund Requirement
Annua 1ized

1991-92 1992-93

I. Placement of part-time employees work-
ing under 20 hours per week in P-3B
classifications on P-3B salary schedule (1)

2. Time and one-half pay for employees re­
required to work premium holidays at
Southbury poultry assignment (2) .

minimal

minimal

minimal

minimal

(1) The State Board of Labor Relations has expanded. the Education Professional
(P3B) Unit to include part-time employees working under 20 hours per week in
P-3B classifications (11 employees). The cost represents wages which will
be increased by 2.625% effective upon legislative approval consistent with
the current P-3B salary schedule. The employees' fringe benefits formalized
by this agreement remain the same. ._~.

(2) This agreement provides overtime pay for one employee required to work the
Southbury poultry assignment for six premium holidays per year.

aPM 5/1/92
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MEMORI\NDUM OF I\GREEMENT

Between

STATE OF CONNEcrICUT and NEW ENGLAND HEALTH CARE
EMPLOYEES UNION, OISTRIcr 1199 '(P-1 Bargaining Unit)

The State and District 1199 have agreed to the following
addendum to the P-1 agreement, which shall be incorporated into
Article 13, Section Four (after the second paragraph of subsection
(2) on page 32):

The above notwithstanding, effective upon legislative
approval, Correctional Head Nurses shall be entitled to receive
overtime pay in lieu of compensatory time at the applicable
rate of salary group 24, not to exceed the step five rate.

The above provision shall not apply to compensatory time
earned prior to legislative approval, except that any
Correctional Head Nurse who was'unable to use his/her accrued
compensatory time due to acceptance of the early retirement
incentive program shall be compensated at the straight time
rate for ..his/her.remaining accrued compensatory time balance in
accordance with the schedule of payments for accrued vacation
under the early retirement program.



OfFICE OF POLICY AND MANAGCME~T

Professional Health Cure Employees (P-I)
Memorandum of Agreement

Estimated Budget Requirement

Contract Item

Payment of Overtime to Correctional
Head Nurses above the Overtime Cap (2)

General Fund Requirement
Annualized

1992-93 (1) 1993-94

$137,600 $143,100

)

(1) The Memorandum of Agreement is effective upon iegislative approval. For
purposes of estimating the 1992~93 cost, an effective date of June 26, 1992
has been used.

(2) Correctional Head Nurses in Steps 1 through 5 of Pay Group 24 currently
receive payment for overtime whi l'e nurses In Steps 6 and 7 recei ve
compensatory time. This agreement provides overtime payment to all
Correctional Head Nurses. Eleven employees are currently in Steps 6 and 7
and will be paid overtime at the Step 5 rate.

OPM 6110/92
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Effective upon legislative approval, Correctional Bargaining unit

personnel assigned to regularly scheduled fire fighting duties, will

receive an additional $.75 an hour stipend for hours worked.

Accepted:

for the state Date



OFf[CE OF POLICY AND MAN.~CEMENT

Correction Bargaining Unit (NP4)
Memorandum of Understanding dated 4/29/92

Genera] Fund Requirement

Memorandum of Understanding

$.75 per hour stipend for Correctional
Bargaining Unit personnel assigned to
regularly scheduled fire fighting
duties

Annualized
1992-93 (I) 1993-94

$ 8,200 $ 8,500

(1) The Memorandum of Understanding is effective upon legislative approval.
For purposes of estimating the 1992-93 cost, an effective date of JUne 26,
1992 has been used.
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MEMORANDUM OF AGREEMENT

Between

STATE OF CONNEcrICUT and NEW ENGLAND HEALTH CARE EMPLOYEES
UNION, DISTRIcr 1199 (NP-6 & P-1 Bargaining units)

The Correction Department Staff (NP-6 & P-1) Meal Agreement was
reached between the State and District 1199 on July 21, 1987, as a
result' of the Department's discontinuance of the "plus maintenance"
meal provision procedures at certain correctional facilities.
Since that date, additional correctional facilities have opened and
additional health care job classifications are being utilized in
the facilities.

Therefore, the State and District 1199 have agreed to the
following amendments to the the Correction Department Staff Meal
Agreement dated July 21, 1987:

A. The Staff Meal Agreement shall also be applicable and
effective in the following correctional facilities:

Northeast Pre-Release Center (Mansfield)
Hartell D.W.I. (Windsor Locks)
Jennings Road Detention Center (Hartford)
Webster Correctional Institution (Cheshire)

'Willard Correctional Institution (Enfield)
Western Substance Abuse Treatment unit (Newtown)
Maloney Correctional Center (Cheshire)

~. The employees in the following job classifications (in
those correctional facilities listed in this or the prior
agreement) shall also be eligible for a meal reimbursement
according to the criteria and at the rate ($3.00) specified in
the Staff Meal Agreement:

Licensed Practical Nurse
Dental Assistant
Physician Assistant
Physician 3


